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Hello and Welcome

● State your name, role and organisation.



Race Equality Foundation

Who we are:
Led by Black, Asian and ethnically minoritised people, we are an evidence-

based, policy and practice charity working to tackle racism and racial 
inequalities.

Our vision:
A society without racism.

Our mission:
To tackle racism in UK society and positively transform the lives of our 

Black, Asian and ethnically minoritised communities.



Some of our work

A community 
based approach 
to improving 
blood pressure 
monitoring

A qualitative study 
on the recording of 
ethnicity in health 
settings

A literature and 
evidence review of 
racial disparities in 
mental health

Report on physical 
health checks for 
people with severe 
mental illness

A series of briefings 
as part of the race 
equity collaboratives 
on the impact of 
Covid 19 and what 
should happen next



Aim of the session
To increase knowledge of staff in voluntary sector organisations and those with lived experience so 
they can better support people with a learning disability to access and participate in annual health 
checks.

How will we do this?
- Build on existing knowledge of annual health checks
- Improve understanding on what works in addressing the barriers faced by people of Black, Asian 

and minoritised ethnic backgrounds with a learning disability.
- Gain in-depth knowledge of annual health checks, their purpose, and their potential impact in 

improving health outcomes.
- Share resources promoting annual health checks for people with a learning disability within the 

voluntary sector.



Do people with a learning disability 
have poorer health?

● People with a learning disability are three to four times more likely to die from an 
avoidable causes, mainly due to a lack of timely and effective treatment.

● On average men with a learning disability die 20 years earlier and women 23 years 
earlier.

● The most commonly reported underlying causes of death in 2022 for people with a 
learning disability were related to diseases of the circulatory system, diseases of 
the respiratory system, diseases of the nervous system, congenital malformations, 
deformations and chromosomal abnormalities (Learning from Lives and Deaths, 
2022-23).



Premature mortality - what happens 
as a result of poorer health?

● In 2022: 3,648 unique deaths were notified to LeDeR of people with a learning disability 
(including autistic people with a learning disability) in the 12 months of 2022 (January 1st to 
December 31st). This includes 285 notifications of deaths of children aged 4-17

● 8% of reviews were of people from ethnic minority backgrounds, which includes Asian or Asian 
British, Black or Black British, Caribbean, or African, mixed or multiple ethnic backgrounds and 
other ethnic backgrounds.

● 74% of those who have died had a do not attempt cardiopulmonary resuscitation (DNACPR) 
decision in place at the time of death. In comparison to previous years, there was a lower 
proportion of deaths where a reviewer was unable to determine whether DNACPR 
documentation had been correctly completed and followed



How is the experience of people of Black, 
Asian and minoritised ethnic backgrounds 
different?
● People from Black, Asian and minoritised ethnic backgrounds have a significantly lower median 

age at death than people identified as ‘White’. 

● The median age at death for people from ethnic minority groups is 34 years compared to 62 years 
for the ‘White’ ethnic group.

● Black, Black British, Black Caribbean, or Black African: +190% increased risk of dying earlier when 
compared to White counterparts.

● Other: +168% increased risk.

● Asian or Asian British: +150% increased risk.

● Mixed ethnicity: +81% increased risk.
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What was the impact from Covid-19?

● The number of deaths of people with a learning disability from all causes in 2020 for 
White groups was 1.9 times the number in the two previous years. 

● For Asian and Asian British groups, it was 4.5 times the number and for Black and Black 
British groups, 4.4 times (Public Health England, 2020).

● Disproportionate amount of Black Caribbean patients had do not attempt 
cardiopulmonary resuscitation orders during Covid-19 (Bows and Herring, 2022). 



Covid-19 Impact 



Group discussion

● Why do you think people with a learning disability from Black, Asian and 
minoritised ethnic backgrounds die at an earlier age?

● What do you think could be done to prevent these early deaths?



What did we learn from ‘We Deserve 
Better’?

● People with a learning disability from minoritised ethnic backgrounds experience disparities in 
healthcare. 

● Some people experienced discrimination e.g. being spoken to in a distasteful or derogatory way, 
being denied access to treatment that was deemed to be beneficial or being prompted to pay for 
services which were expected to be free.

● Support from community and family networks was pivotal for general health and wellbeing.

● Carers also expressed that they lacked support from their wider family and within their 
communities, possibly due to learning disability being regarded as a “taboo”. This resulted in 
feelings of isolation among carers.

● Support from self-advocacy groups was particularly important for people who lacked frequent 
family support.

● Sometimes culturally appropriate services were unavailable.



Discussion

● What is an annual health check?

● What do you expect to be included in an annual 
health check?



What is an annual health check?

● Annual Health Checks are for people with a learning disability aged 14 years 
and older.

● Need to be on the Learning Disability Register to receive an invite. 
● Carried out by a GP or a nurse once a year. 
● Opportunity to talk about anything that is related to the health and wellbeing 

of the individual.
● Involves physical health checks, discussions about lifestyle and wellbeing and 

conversations with carer about their support needs. 
● The appointment should be followed with a health action plan.



Annual health checks 



What can you expect in an annual 
health check?



What are the key components of an 
annual health check?

● Physical check-up: weight, height, heart rate and blood pressure. 
● Check vaccinations are in date.
● May check urine or do a blood test.
● Discuss medicines.
● Talk about lifestyle and staying well.
● Ask about other health conditions. 
● Ask about other health appointments. 
● Check if carer is getting support they need.
● Develop health action plan.



NHS Long-Term Plan

● Set an ambition that by 2023/24, at least 75% of people aged 
14 or over with a learning disability will have had an annual 
health check. 

● The Plan also sets out a commitment to tackle the causes of 
morbidity and preventable deaths in people with a learning 
disability and for autistic people

● Performance in 2020-21 was impacted by multiple factors, 
particularly COVID-19 



Annual health checks – who attends?

● Evidence shows that only 71.8% of people received an annual health check 
in 2021/22, a statistically significant decrease from 75.2% in 2020-21.

● Learning from Lives and Deaths report 2022 found 27% of people with a 
learning disability did not receive an annual health check in the year before 
their death.

● There is a lack of data on ethnicity and uptake of annual health checks but 
some anecdotal evidence of a lack of awareness and uptake by people with a 
learning disability from Black, Asian and minority ethnic backgrounds.

● There is evidence which demonstrates annual health checks can positively 
influence survival (Kennedy et al., 2022).



Discussion

● Do you think that everyone who is invited for an annual 
health check takes up the invitation? 

● Who doesn’t take up an annual health check, and why?

● If people with a learning disability from a Black, Asian and  
minoritised ethnic backgrounds are less likely to attend, why 
might this be?



What are the barriers to accessing and 
taking up an annual health check?

● Racism as driver of inequality
● Language barriers
● Poor communication from GPs
● Fear and anxiety 
● Issues booking appointments
● A lack of accessible and easy read format information
● Lack of reasonable adjustments
● Not everyone with a learning disability is on the GPs register
● Failure to recognise individual needs
● Cultural and religious insensitivity
● Poor transitional care



Discussion

● How can awareness and attendance of annual health checks can 
be improved?



What works in improving take up of 
annual health checks?



What did they do?
In Nottingham City a Primary Care Liaison Nurse ran a programme to support 
Black, Asian and minority ethnic people with a learning disability to have an 
annual health check. The nurse did this by seeing people in their home, in the 
community, or supporting them to attend the GP surgery.

What was the impact?
The programme was successful and the number of people with a learning 
disability from all ethnic backgrounds having an annual health check increased 
from around 53% to over 70%.

Case study 1: Nottingham 2022



What did they do?

The campaign focused on two things: supporting people to get onto 
their GP’s Learning Disability Register and having good quality annual 
health checks.

What was the impact?
- 30 staff trained across services in ‘good quality’ annual health checks
- Increased the amount of people who have had annual health checks
- Sent healthcare packs out to everyone they support in several 
community languages. 
- Supported/ created useful resources.

Case study 2: Grace Eyre “Improving Our 
Health” 2021-2022



In late 2020, uptake of annual health checks in Gateshead was low, 
particularly among young people aged 14-25 years, while 
awareness was inconsistent. 

The Integrated Care Board (ICB), led by the Designated Clinical 
Officer (DCO), began a piece of work that has increased uptake 
year-on-year since late 2020.

What did they do?
- Regular, supportive calls to primary care settings.
- Training and information for GP practices, families and education 
settings.
- Developed ‘the postcard’: given to schools to use in Education 
health and care plan annual reviews with young people from Year 9 
onwards. 

Case study 3: Gateshead 

https://whatworks-send.org.uk/wp-content/uploads/2024/03/LD-AHC-Digital-Postcard.pdf


Discussion

● What could you do in your organisation to increase awareness 
and uptake of annual health checks? 

● How can you work with your local services and/or other voluntary 
sector organisations to raise awareness and uptake of annual 
health checks?

● Are you aware of any existing work going on?



Race Equality Foundation video, 2024



Race Equality Foundation - Easy Read 
Leaflet



Resources from Leeds



Resources

NHS Gloucestershire ICB Mencap Easy Read Leaflet

https://www.nhsglos.nhs.uk/wp-content/uploads/2022/07/FINAL-v1-editable-New-Pre-Health-Check-Questionnaire.pdf
file:///C:/Users/Jahan%20Foster/Downloads/Annual%20Health%20Checks%20(4).pdf


Summary

Annual health checks 
as a preventative 

measure

The role of the 
learning disability 

register

Health inequalities 
experienced by Black, 
Asian and minoritised 
ethnic people with a 

learning disability

Barriers to accessing 
annual health checks 

The role of the 
voluntary sector in 

raising awareness to 
increase uptake

Collaboration and 
action planning



Contact

Dr Jahan Foster Zabit

Email: jahan@racefound.org.uk

www.raceequalityfoundation.org.uk

mailto:jahan@racefound.org.uk
http://www.raceequalityfoundation.org.uk/

	Slide 1:  Supporting people with a learning disability to attend annual health checks 
	Slide 2: Hello and Welcome 
	Slide 3: Race Equality Foundation
	Slide 4: Some of our work
	Slide 5: Aim of the session
	Slide 6: Do people with a learning disability have poorer health?
	Slide 7: Premature mortality - what happens as a result of poorer health? 
	Slide 8: How is the experience of people of Black, Asian and minoritised ethnic backgrounds different?
	Slide 9
	Slide 10
	Slide 11: What was the impact from Covid-19?
	Slide 12: Covid-19 Impact 
	Slide 13: Group discussion 
	Slide 14: What did we learn from ‘We Deserve Better’?
	Slide 15: Discussion
	Slide 16: What is an annual health check?
	Slide 17: Annual health checks 
	Slide 18: What can you expect in an annual health check?
	Slide 19: What are the key components of an annual health check?
	Slide 20: NHS Long-Term Plan
	Slide 21: Annual health checks – who attends?
	Slide 22: Discussion
	Slide 23: What are the barriers to accessing and taking up an annual health check?
	Slide 24: Discussion
	Slide 25
	Slide 26: What did they do? In Nottingham City a Primary Care Liaison Nurse ran a programme to support Black, Asian and minority ethnic people with a learning disability to have an annual health check. The nurse did this by seeing people in their home, in
	Slide 27: What did they do?  The campaign focused on two things: supporting people to get onto their GP’s Learning Disability Register and having good quality annual health checks.  What was the impact? - 30 staff trained across services in ‘good quality’
	Slide 28: In late 2020, uptake of annual health checks in Gateshead was low, particularly among young people aged 14-25 years, while awareness was inconsistent.   The Integrated Care Board (ICB), led by the Designated Clinical Officer (DCO), began a piece
	Slide 29: Discussion
	Slide 30: Race Equality Foundation video, 2024
	Slide 31: Race Equality Foundation - Easy Read Leaflet
	Slide 32: Resources from Leeds
	Slide 33: Resources
	Slide 34: Summary 
	Slide 35: Contact 

